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01  �Purpose  
and Scope

This reference guide provides an overview This reference guide provides an overview 
of Hours of Service (“HOS”) requirements for of Hours of Service (“HOS”) requirements for 
Motion Picture Industry (“MPI”) transportation Motion Picture Industry (“MPI”) transportation 
personnel working in British Columbia, as personnel working in British Columbia, as 
detailed in detailed in Compliance Circular #06-2023Compliance Circular #06-2023  
(see Appendix B of this guide). These HOS (see Appendix B of this guide). These HOS 
rules apply province-wide and exist to ensure rules apply province-wide and exist to ensure 
safety on the road. By managing allowable safety on the road. By managing allowable 
On-Duty and Driving time in accordance On-Duty and Driving time in accordance 
with the rules and regulations and ensuring with the rules and regulations and ensuring 
drivers receive enough rest, motor carriers drivers receive enough rest, motor carriers 
can keep fatigued drivers off the road.can keep fatigued drivers off the road.

It should be noted that carriers also have It should be noted that carriers also have 
additional existing obligations under the additional existing obligations under the 
Motor Vehicle Act (“MVA”), which go Motor Vehicle Act (“MVA”), which go 
beyond the scope of this document. For beyond the scope of this document. For 
more information about these obligations, more information about these obligations, 
please consult the please consult the Carrier Safety GuideCarrier Safety Guide  
published by the Ministry of Transportation published by the Ministry of Transportation 
and Transit (formerly known as the Ministry and Transit (formerly known as the Ministry 
of Transportation and Infrastructure), visit of Transportation and Infrastructure), visit 
the the BC Commercial Vehicle and Safety BC Commercial Vehicle and Safety 
Enforcement (CVSE)Enforcement (CVSE) website, or contact: website, or contact:

For CMPA-member companies: a member of a member of 
the CMPA-BC Industrial Relations team; or the CMPA-BC Industrial Relations team; or 

For AMPTP-member companies: the the 
production’s designated Transportation production’s designated Transportation 
Management or Labour Relations Management or Labour Relations 
representative; orrepresentative; or 

For non-affiliated productions: a a 
representative at the BC Film Commission at representative at the BC Film Commission at 
CreativeBC CreativeBC filmcommission@creativebc.comfilmcommission@creativebc.com

https://www2.gov.bc.ca/assets/gov/driving-and-transportation/cvse/bulletins-notices-circulars/ctpm/circulars/2023/circular_06-2023_motion_picture_industry_hours_of_service_rules.pdf
http://www.th.gov.bc.ca/cvse/national_safety_code.htm
https://www.cvse.ca/
https://www.cvse.ca/
mailto:filmcommission%40creativebc.com?subject=
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02  Background

03  Carriers

On April 2, 2019, the Director, Commercial Vehicle Safety 
and Enforcement branch (CVSE) of British Columbia’s Ministry 
of Transportation and Infrastructure issued an exemption 
(as a pilot project) under the Motor Vehicle Act Regulations 
(MVAR) to introduce modified HOS rules applicable to drivers 
of commercial motor vehicles (CMVs) in the motion picture 
industry. A detailed explanation of CMVs can be found in 
Section 4 of this guide.

This initial pilot project was the result of discussions with a 
working group composed of representatives from CVSE, 
the motion picture industry, and CreativeBC. The working 
group was formed to help educate stakeholders and 
consider challenges and practices within motion picture 
industry operations which vary from standard transportation 
operations, while prioritizing road safety.

Effective January 2, 2024, the Director of CVSE updated 
the exemption in Compliance Circular #06-2023, replacing 
Compliance Circular #02-2019 and NSC Bulletin 01-18. These 
updated HOS rules (“MPI Rules”) apply to drivers of CMVs in 
the motion picture industry operating within British Columbia 
and are a permanent set of regulatory rules.

April 2, 2019

Pilot Project Launched 
The CVSE Director issues a pilot 
project exemption under the MVAR 
introducing modified HOS rules for 
CMV drivers in the motion picture 
industry.

2019–2023

Collaboration & Education 
Industry and government refine 
requirements based on challenges 
and identify training opportunities.

January 2, 2024

Permanent Rules Introduced 
Compliance Circular #06-2023 
replaces earlier circulars and 
bulletins. The new MPI-specific 
HOS rules become permanent 
across BC.

A carrier is anyone who owns, leases, or manages and 
decides how a CMV should be used (see MVAR 37.01).  
More specifically for the purposes of the MPI Rules, the 
carrier is considered to be the production company or studio 
responsible for the production, regardless of what National 
Safety Code (NSC) certificate is displayed on a commercial 
vehicle’s registration documents. The carrier has overall 
responsibility for monitoring and ensuring compliance with 
the HOS rules for all drivers operating as part of  
the production.

Image courtesy Road Safety at Work.

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=Exemption%20for%20motion,of%20the%20exemption.
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=%22carrier%22%2C%20in,commercial%20motor%20vehicle%3B
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04  �Commercial Motor Vehicles 
Subject to HOS 

The MPI Rules apply to drivers of certain 
motion picture industry vehicles. A motion 
picture industry vehicle is defined as a 
CMV providing transportation of persons 
or property to or from a motion picture 
production site. The MPI Rules apply to all 
drivers operating a CMV used in the course 
of business for the transportation of persons 
or freight, that is:

a truck or truck tractor, 
including a trailer, with 
a licensed gross vehicle 
weight of more than 11,794 
kg (including the weight of 
any attached trailer)

a bus (which is any vehicle 
that carries 10 or more 
passengers, plus the driver) 

a commercial passenger* 
vehicle operating under 
a license or temporary 
operating permit issued 
under the Passenger 
Transportation Act (taxis, 
limousines, some buses, etc.).

*�Helpful Hint: If the vehicle is a  
passenger vehicle, then the 
registration has a defined seating 
capacity. A straight cab or crew 
cab truck does not qualify as a 
passenger vehicle.
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05  �Carrier and Driver HOS 
Responsibilities

Carrier Responsibilities

Carriers are responsible for ensuring that drivers operating 
CMVs on a production adhere to the MPI Rules. Obligations 
under these rules include:

•�	� understanding the HOS rules; 

•	� ensuring that workers who are responsible for the 
management of transportation equipment and personnel 
understand the HOS rules;

•	� establishing practices to ensure compliance with the  
HOS rules:

	 ○	 �confirming that each driver is compliant with the HOS 
rules prior to operating a CMV;

	 ○	 �ensuring drivers do not drive for longer periods than 
legally allowed; 

	 ○	 �ensuring drivers get the rest periods they are required  
to have; 

	 ○	 �keeping accurate records that show drivers are working 
within the legal limits; and

	 ○	 �ensuring drivers who travel into other provinces or territories 
know and follow the federal hours of service regulations. 

MVAR 37.06 states that a 
carrier must not request, 
require or allow a driver 
to drive and a driver must 
not drive if: 

a.	� driving would be likely 
to jeopardize the 
safety or health of the 
public, the driver or 
the employees of the 
carrier,

b.	� the driver is the 
subject of an out-of-
service declaration, or

c.	� the driver, in doing 
so, would not be in 
compliance with the 
regulations.

Driver Responsibilities

Drivers are also responsible for working within the HOS rules, 
and care must be taken by drivers to ensure that they do not 
exceed the maximum number of Driving or On-Duty hours before 
taking a rest period as outlined below. Drivers must also comply 
with MVAR 37.06. That means that even when a driver may be 
operating within the HOS rules, if driving would likely jeopardize 
the safety or health of the public, the driver, or the employees of 
the carrier, then they must not drive. If a driver is too ill or fatigued 
to drive safely, then the driver must inform the carrier.

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.06
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.06
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06  �Introduction to the MPI Rules
HOS hour limits are the maximum number of hours a driver is 
allowed to be On-Duty and/or Driving before having to go 
Off-Duty for a specified minimum period of time. 

It is important to remember that a carrier operating under 
the MPI Rules exemption is responsible for complying “with 
all duties and responsibilities of the carrier, regardless 
of what NSC certificate is displayed on the vehicle’s 
registration documents. The carrier has overall responsibility 
for monitoring and ensuring compliance with the MPI Hours 
of Service Rules for all drivers operating as part of the 
production.” For purposes of HOS compliance, the carrier is 
the employer who assigns a driver to operate a CMV and 
directs their movements. The employer must provide its carrier 
name to the driver to be included on the Driver’s Daily Log.

Throughout this guide, reference will be made to the Record of Duty Status, also known as a 
Driver’s Daily Log or “log”. A log is used to record a driver’s activities throughout the day, such 
as a driver’s hours of work and rest, as determined by whether the driver is required to perform 
work and their responsibilities. The driver’s activities are recorded by showing how much time 
is spent in one of three duty statuses: 

Each duty status corresponds to a line on the graph grid as shown below.

For a full description of the MPI Rules, see Compliance Circular #06-2023, found in Appendix B 
of this guide. 

Off-Duty Driving On-Duty (not driving)
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07  �Definitions
Day
A “day” means the 24-hour period from midnight to midnight for daily logs (i.e., a calendar 
day). Call times and the time at which a driver begins their shift or starts being paid do not 
affect the start of the day on a daily log, which is always midnight (12:00 am).

MPI Workshift
The MPI Workshift is the Driving and On-Duty period which occurs between two periods of at 
least 8 consecutive hours of Off-Duty time.

Off-Duty Time
Off-Duty time is any period other than what is defined as On-Duty time (defined below) and is 
recorded on line 1 of the graph grid. 

8 hours
of Off-Duty time per day. These 8 
hours do not have to be consecutive.

30 consecutive minutes
of Off-Duty time. 

For Off-Duty time to count towards any required  
Off-Duty period, a driver must complete a minimum of 

If less than 30 consecutive minutes of Off-Duty time is taken, then the Off-Duty time cannot be 
counted towards the daily Off-Duty period or rest break requirements (see Appendix A: Log 
Examples: Violation or no violation? Minimum 30-Minute Off-Duty Increments).

Examples of Off-Duty time on a production may include: 
•�	� waiting on set, at the circus or crew park until it is time for the next run or crew pick-up;
•�	� waiting in or near the vehicle or elsewhere when the driver has no current duties;
•�	� meal breaks;
•�	� waiting or riding as a passenger in a shuttle to take a driver from their personal vehicle to 

the circus, set, work trucks, the starting location of the move, or back to a personal vehicle 
after the move is complete; and

•�	� driving a personal vehicle home.

Determining If a Driver is On-Duty or Off-Duty
A driver’s HOS status is based on the driver’s activities and responsibilities during a given time 
period. Whether someone is being paid or where they might physically be in relation to their 
vehicle does not determine whether the driver is Off-Duty or On-Duty. 

While a driver in the motion picture industry may always be considered On-Duty due to the 
phrase “or is required by the carrier to be available to work”, the definition of On-Duty also 
includes “except when the driver is waiting to be assigned to work”. 

In addition to break requirements, a driver 
must have a minimum of
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Common Misconceptions Facts

A crew member is being 
paid to be “at work” so 
they cannot be Off-Duty 
under HOS rules. 

A driver must remain  
on the set or be near 
their vehicle so they 
must be On-Duty. 

A driver is operating a 
vehicle that doesn’t fall 
under National Safety 
Code regulations so they 
don’t need to record that 
time on their daily log.

If a crew member 
works in a different part 
of the production and 
only occasionally drives 
a vehicle, they don’t 
need to be concerned 
with HOS rules. 

The financial arrangements between a crew The financial arrangements between a crew 
member and the employer are a matter that is member and the employer are a matter that is 
entirely separate from whether a driver is On-Duty entirely separate from whether a driver is On-Duty 
or Off-Duty.or Off-Duty.

Being required to remain in the general vicinity Being required to remain in the general vicinity 
of the vehicle does not automatically mean a of the vehicle does not automatically mean a 
driver is On-Duty; a driver may be on set and driver is On-Duty; a driver may be on set and 
still be Off-Duty.still be Off-Duty.

If the driver is driving a vehicle for personal use, If the driver is driving a vehicle for personal use, 
the driver would correctly be Off-Duty. However, if the driver would correctly be Off-Duty. However, if 
a driver is driving the vehicle as part of their work a driver is driving the vehicle as part of their work 
responsibilities, the time must be recorded as  responsibilities, the time must be recorded as  
On-Duty On-Duty (not driving)(not driving)..

Anyone who drives a vehicle that is subject to HOS Anyone who drives a vehicle that is subject to HOS 
rules must be compliant at the time they start driving, rules must be compliant at the time they start driving, 
and must remain compliant, even if they only drive and must remain compliant, even if they only drive 
occasionally. All other work the crew member does occasionally. All other work the crew member does 
on the production would count as On-Duty time and on the production would count as On-Duty time and 
must be recorded if the crew member then drives a must be recorded if the crew member then drives a 
production vehicle that requires HOS compliance.production vehicle that requires HOS compliance.

Based on how the motion picture industry operates, there is often time when a driver is 
legitimately both required to be available to work and waiting to be assigned work. If there 
is a reasonable assumption that the driver has at least 30 minutes before they are likely to be 
assigned unscheduled work, that time may be logged as Off-Duty.

What happens if a driver goes Off-Duty, but then is asked to perform work before 30 minutes has passed? 
If the driver needs to complete any work for any carrier prior to the completion of at least 30 
consecutive minutes Off-Duty, then, while the time was correctly logged as Off-Duty, it will 
not count towards the daily Off-Duty time or rest break requirements (see Appendix A: Log 
Examples; Violation or no violation? Minimum 30-Minute Off-Duty Increments).
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Additional Examples

Additional examples of On-Duty/Off-Duty within the motion picture industry appear in Appendix 
A of Compliance Circular #06-2023. Should you have any further questions or concerns, please 
contact the NSC Program Office at (250) 952-0576 or via email at NSC@gov.bc.ca.

On-Duty Time 

On-Duty time begins when a driver begins work or is required by the carrier to be available 
to work (except when the driver is waiting to be assigned to work) and ends when the driver 
stops work or is relieved of responsibility by the carrier. 

On-Duty time is a combination of Driving time and On-Duty (not driving) time.

Driving, for purposes of recording Driving time on a log, only includes time operating a CMV 
subject to the HOS. All Driving time is recorded on line 2 of the graph grid.

On-Duty (not driving) time includes such activities as:

•�	� Inspecting, servicing, repairing, conditioning, fueling, or 
starting a CMV;

•�	� Travelling in a CMV as a co-driver;

•�	� Participating in the loading or unloading of a CMV;

•�	� Inspecting or checking the load of a CMV;

•�	� Waiting for a CMV to be serviced, loaded, unloaded or dispatched;

•�	� Waiting for a CMV or its load to be inspected and the 
driver’s requirements are assessed, and, if applicable, time 
spent taking required remedial actions;

•�	� Waiting at an en-route point because of an accident or 
other unplanned occurrence or situation;

•�	� Resting in or occupying a CMV for any other purpose, except:

	 ○	 �time counted as off-duty time in accordance with  
MVAR 37.18 Travelling as a passenger – Off-Duty time, or

	 ○	 �time spent in a stationary CMV to satisfy mandatory Off-
Duty time requirements 

What about Deferred Off-Duty Time? Off-Duty time (MVAR 37.27) cannot be deferred to satisfy 
the Off-Duty requirements when operating under the MPI Rules. 

mailto:NSC%40gov.bc.ca?subject=
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.18
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.27
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•�	� performing any work for any carrier. This would include non-transportation-related 
production work for an MPI carrier or any work for carriers outside of the MPI; and

•�	� Operating a vehicle that isn’t subject to HOS, like a forklift, pickup, or 7-passenger vehicle.

Unless the driver is operating a CMV subject to the HOS rules, any other On-Duty time is 
recorded on the graph grid on line 3 as On-Duty (not driving).

Helpful Hint: Just because you’re being paid by a motor carrier, does not mean you have 
to remain on-duty for your entire shift. If you are relieved of responsibility and do not 
meet any of the “On-Duty” criteria listed above, you should log “Off-Duty” on the log grid.

Examples of On-Duty activities on a production may include:

All On-Duty and Off-Duty time is required to be logged by drivers and copies of the logs must be 
provided to production (See Section 16 of this guide). 

pre-trip pre-trip 
inspections inspections 

and completing and completing 
logbookslogbooks

cleaning  cleaning  
the vehiclethe vehicle

prepping  prepping  
the vehicle for the vehicle for 

a movea move

waiting in an assigned waiting in an assigned 
vehicle for clearance vehicle for clearance 
to leave the location to leave the location 

from the Captainfrom the Captain

driving a carrier’s driving a carrier’s 
vehicle to the driver’s vehicle to the driver’s 
residence in the event residence in the event 

that the vehicle is that the vehicle is 
stored there when not stored there when not 
in use (known as pre-in use (known as pre-

setting)setting)

any other duties any other duties 
a driver may be a driver may be 

requested to undertake requested to undertake 
by the carrier for work-by the carrier for work-

related purposes.related purposes.

going to shops, going to shops, 
equipment equipment 

houses, etc.houses, etc.

moving the moving the 
vehiclevehicle

chocking tires chocking tires 
or securing or securing 
equipmentequipment

SHOP P
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08  �Time Assessment: Cumulative, 
Consecutive, Rolling

Cumulative Time 

Cumulative Time does not include Off-Duty time in the calculation.

That means, after initially coming On-Duty, any Off-Duty time taken during a cumulative 
period, will not count when adding up a driver’s On-Duty and Driving hours. The more  
Off-Duty time a driver has, the longer it takes the driver to reach the maximum On-Duty and 
Driving limits.

As seen below, when calculating the total accumulated hours for a cumulative limit, such 
as On-Duty time, the driver is only including the time spent in either a Driving or On-Duty 
(not driving) duty status. Those are the only hours that the driver adds together on the log to 
determine their total accumulated hours.

Consecutive Time 

Consecutive Time includes all time from beginning to end and must be uninterrupted.

Consecutive time only applies to Off-Duty time and establishes the minimum consecutive 
amount of Off-Duty time required.

In the consecutive example below, the driver had 10 consecutive hours Off-Duty since 
midnight and possibly more if they had additional Off-Duty time prior to midnight on the 
previous day’s log. 

1
1
7

6
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Rolling Time 

The 7-, 8-, and 14-day periods are rolling, meaning the oldest day falls off as the driver 
continues into the future.

Rolling days as a period of time can be thought of as rolling through the calendar. The time 
period doesn’t change, but the dates do. It’s like a window over the calendar where only a 
strict period of time (7, 8 or 14 days) is seen. Only the hours within that period of time count.

When considering each limiting period of On-duty or Driving time, the important thing to 
remember is that once the maximum limit is reached, a driver cannot drive again until after 
the driver has completed the minimum consecutive Off-Duty hours required.

After initially coming On-Duty (i.e., after having a minimum of 8-consecutive hours Off-Duty) a 
driver is allowed a maximum of 15 cumulative hours of On-Duty time. Within those 15 hours, a 
driver can drive a maximum of 11 cumulative hours of Driving time. Once either the 15 hours 
of On-Duty time, or 11 hours of Driving time are reached, then the driver must take a minimum 
of 8 consecutive hours Off-Duty, before the driver can drive again.

A driver can hit the 15 hour On-Duty limit or the 11 hour Driving limit and remain On-Duty 
(not driving), but they cannot drive again until after they have received the minimum 8 
consecutive hours of Off-Duty time. 

For clarity, the 15-hour maximum On-Duty and 11-hour maximum Driving caps are cumulative 
and do not mean that a driver can only be on set or working for those durations. A driver may 

09  �MPI Workshift Limits: 15/11/8
Under the MPI Rules, the MPI Workshift 
establishes limits for On-Duty, Driving, and 
Off-Duty time as follows:

•	 maximum of 15 cumulative On-Duty hours 

•	 maximum of 11 cumulative Driving hours 

•	� minimum of 8 consecutive Off-Duty hours 
to reset the MPI Workshift limits 

15 11 8
On-Duty 

(cumulative)
Driving 

(cumulative)
Off-Duty 

(consecutive)

Reminder: A driver’s cumulative On-Duty hours are the total of “Driving” hours and  
“On-Duty (not driving)” hours on a daily log.
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Reminder: A driver must have at least 8 hours Off-Duty each day, in addition to the break 
requirement. Unlike the consecutive 8 hours Off-Duty needed to reset the MPI Workshift, 
the daily 8-hour requirement does not need to be consecutive.

work longer than 15 elapsed hours and they may still be allowed to drive provided the driver 
has Off-Duty periods of no less than 30 minutes at a time and the driver has not exceeded the 
above On-Duty and Driving hours limits. 

Example: A driver is required to be on set 
from 6:00 am on Monday to 12:00 am on 
Tuesday for a total of 18 hours. The driver was 
relieved of all duties for three hours during 
the workday while waiting to begin a move. 
These three hours were therefore Off-Duty. 
The rest of the shift was spent Driving and 
performing other duties. The driver’s total 
On-Duty time was 15 hours even though the 
driver’s paid workshift spanned 18 hours. 

Monday 
6:00 am 

relieved of all  
duties for 3 hours

Total: 18 hours

Paid workshift: 18 hours   |   On-Duty time: 15 hours
Off-Duty time: 3 hours

Tuesday 
12:00 am 

Mandatory Rest Breaks 

An additional requirement within the workshift is for the driver to take mandatory rest breaks. 
A driver must not drive if more than 6 hours have passed since the end of the driver’s last off 
duty period of at least 30 minutes (i.e., “rest break”). The driver must take at least 30 minutes 
of Off-Duty time before driving again. 

If a driver’s rest break will not be completed because the driver is asked to resume work prior to 
finishing the minimum 30 minutes of Off-Duty time, then the driver should inform their supervisor 
that interrupting the rest break may cause the driver to go into an HOS violation. Carriers must 
ensure that all drivers complete mandatory rest breaks throughout the driver’s workshift.

Adverse Driving Conditions Exception 

If a driver encounters unforeseen conditions, such as snow, sleet, fog, or unusual road or 
traffic conditions (see MVAR 37.01) on a trip that could normally be completed in 11 hours 
of Driving or within the 15-hour workshift, then they may omit the rest break requirement and 
are allowed no more than 2 additional hours of Driving or On-Duty time to complete the trip. 
Once the trip is completed, the driver must take the minimum 8 consecutive Off-Duty hours. 

As required under MVAR 37.17(3), a driver using these allowances must record the reason for 
doing so on their log.

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.17
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10  �7-Day Cycle Limits

11  �Resetting HOS Limits  
(48-Hour Reset)

In addition to the MPI Workshift limits on a driver’s On-Duty and Driving time, there are also 
cumulative weekly limits. Below are the maximum allowable hours in a rolling 7-day period. 
Once either the 7-day Driving or On-Duty limit has been reached, the driver must wait until 
the necessary hours have fallen off (i.e., rolling calendar day cumulative calculation) before 
driving again.

The standard cycles found within the regulations cannot be used when operating under the 
MPI Rules. Instead, no driving after accumulating the first of either:

To reset all of the hours accumulated within the 7-day period back to zero, a driver can  
take 48 consecutive hours Off-Duty. The 48 consecutive hours Off-Duty essentially wipes  
out all accumulated Driving and On-Duty hours (Driving time + On-Duty (not driving) time). 
After completing the 48 consecutive hours Off-Duty, a driver will have all maximum limits 
available again.

After taking the required Off-Duty time, the driver begins a new 7-day period, the 
accumulated hours are set back to zero and the driver’s hours begin to accumulate again or 
the driver can operate commercially outside of the motion picture industry, adhering to the 
standard provincial HOS requirements.

On-DutyOn-DutyDrivingDriving

during any period of 7 daysduring any period of 7 daysduring any period of 7 daysduring any period of 7 days
85 On-Duty hours60 Driving hours

Did you know? When operating under the MPI Rules, there is no limit to how  
many times a driver can reset the 7-day period.

oror
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12  �Mandatory Off-Duty Time to 
Limit Consecutive Days

13  �Switching Cycles

To combat fatigue and ensure safety on the road, drivers are required by law to have 
minimum rest periods. Below are the minimum mandatory consecutive Off-Duty requirements 
within a rolling 8- or 14-day period. A driver must take either:

When switching to a Standard HOS cycle, such as cycle 1 or cycle 2, a driver must first make  
sure that they are in compliance with the cycle limits, before beginning to drive. In other  
words, the regulations which apply to those cycles must be followed. 

In accordance with Compliance Circular #06-2023,

If a driver has not taken at least 24 consecutive hours of Off-Duty time within 8 days, the driver 
must take at least 36 hours of Off-Duty time in 14 days in order to remain in compliance. 

For clarity, because a day on a driver’s log is always midnight to midnight, if a driver’s workshift 
extends past midnight and therefore into the next day, the driver is considered to have worked 
two days for the purpose of determining the 24 or 36 hour minimum required consecutive Off-
Duty times. 

Example: A driver works 7 consecutive days, and on the seventh day their shift starts at 2:00 pm 
and ends at 4:00 am the following calendar day. This driver has now worked eight consecutive 
days and is no longer eligible for the 24 hours Off-Duty. They must now have a 36-hour rest 
period within 14 days from the end of their last 24- or 36-hour Off-Duty period. The rest period 
can be taken on any day after the shift ends on the 8th day, but by the end of the 14th day  
the driver must have taken a 36-hour Off-Duty period.

oror

Drivers who operate under this exemption and also operate commercial motor vehicles for purposes 
unrelated to a motion picture production site must ensure that they will be in compliance with all 
applicable requirements under MVAR Division 37, Parts 4-8 including daily, cycle and workshift limits 
when they return to operating a commercial motor vehicle that is not covered under this exemption.

Off-Duty hours in 14 calendar daysOff-Duty hours in 14 calendar daysOff-Duty hours in 8 calendar daysOff-Duty hours in 8 calendar days
36 consecutive24 consecutive
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14  �HOS Summary

MPI Workshift 
•	� At least 8 consecutive hours of 

Off-Duty time must be taken 
to start a new MPI Workshift.

Off-Duty Requirements 
•	� Once a driver reaches 15 cumulative hours of On-Duty time or 11 

cumulative hours of Driving time in the current MPI Workshift, the driver 
must complete at least 8 consecutive hours of Off-Duty time before 
driving a CMV.

•	� In addition to the rest break requirements, a driver must have a  
minimum of 8 hours of Off-Duty time per day. These 8 hours do  
not have to be consecutive.

•	� 24 consecutive hours Off-Duty time required within 8 days or  
36 consecutive hours of Off-Duty time required within 14 days.

On-Duty Limits 
•	� No driving after 

accumulating 15 
On-Duty hours in 
the current MPI 
Workshift.

•	� 85-hour On-Duty 
maximum within 
a 7-day period.

Driving Limits 
•	� No driving after accumulating 11 Driving hours in 

the current MPI Workshift.

•	� 60-hour Driving maximum within a 7-day period.

Rest Break Requirement 
•	� Minimum of 30 minutes Off-Duty after 

no more than 6 consecutive hours 
have passed since the last Off-Duty 
period of 30 minutes or more, before 
the driver can drive again.

Resetting Accumulated HOS  
•	� 48 consecutive hours Off-Duty  

time required to reset 
accumulated hours back to zero.

17 
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15  �Bundling
The MPI Rules allow drivers to record periods of Driving interspersed by short periods of other 
On-Duty time (aka “Bundling”) on their log. Regardless of MVAR 37.48(5), a driver operating 
under the MPI Rules may only combine periods of Driving interrupted by short periods of other 
On-Duty time under the following circumstances:

•	� Periods of Driving interspersed by short periods (less than 30 minutes) of On-Duty (not 
driving) time are combined and logged as Driving time to simplify the completion of the 
graph grid; 

•	� Periods of On-Duty time that are anticipated to be at least 30 minutes should be logged as 
On-Duty time to avoid inflating a driver’s Driving hours; and

•	� Periods of Driving time or On-Duty time must not be bundled into Off-Duty time.

Example: a driver leaves the studio at 1:00 pm to make three deliveries within Vancouver. At  
1:35 pm the driver arrives at Destination A and makes a 10-minute stop to deliver items. At  
1:45 pm the driver leaves Destination A and arrives at Destination B at 2:05 pm. After a 15-minute 
delivery stop, the driver departs Destination B at 2:20 pm and arrives at Destination C at 2:50 pm. 
After a 15-minute delivery stop the driver departs Destination C at 3:05 pm and arrives back at 
the studio at 3:30 pm. All stops (On-Duty (not driving)) are less than 30 minutes. The driver may 
record the 2 hours and 30 minutes of elapsed time roundtrip from the studio as Driving.

StudioStudio

Departure: 1:00 pmDeparture: 1:00 pmArrival: 3:30 pmArrival: 3:30 pm

Arrival: 2:05 pmArrival: 2:05 pm

Arrival: 1:35 pmArrival: 1:35 pm
Departure: 1:45 pmDeparture: 1:45 pm

10 min 10 min 
stopstop

15 min 15 min 
stopstop

15 min 15 min 
stopstop

Arrival: 2:50 pmArrival: 2:50 pm
Departure: 3:05 pmDeparture: 3:05 pm

Departure: 2:20 pmDeparture: 2:20 pm

BB

AACC

Since all stops (On-Duty 
(not driving)) < 30 minutes, 
Driver may record the 2.5 
hour roundtrip from the 

studio as Driving.

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.48
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16  �Driver’s Daily Log
Purpose of a Log 

Drivers are required to record and track trip information and daily activities (Off-Duty, Driving, 
and On-Duty (not driving) time) on a record of duty status, also known as a driver’s daily log 
or “log”. This is required so drivers and carriers can monitor a driver’s compliance with the HOS 
rules and help prevent driver fatigue-related incidents and promote roadway safety. 

Filling out a Log

When operating CMVs under the MPI Rules, the carrier and driver are exempted from the 
requirement to use an electronic logging device (ELD) to record a driver’s hours of service (see 
Compliance Circular #03-2023). Instead, a paper or electronic log (e.g., a mobile phone app; 
also known as a digital log or “e-log”) must be used that is compliant with MVAR 37.48 and 
Schedule 2 (see Appendix B, Compliance Circular #06-2023, Substituted Requirements #10). 
Drivers should confirm with their carrier which log format the carrier may require or accept.

To utilize the MPI Rules, “MPI Rules” must be marked or “Operating under MPI Rules” written 
in the remarks section of a standard log page. The log must be completed in real time and 
kept current to the last duty status change. It must be a true and accurate account of the 
day’s activities, clearly written, and match supporting documentation such as fuel receipts, 
interchange receipts, bills of lading, meal receipts, etc. which must also be retained. Drivers 
must record the information for all productions worked during the day and for all vehicles 
driven during the day. The entire log must be complete. At the end of the shift, the driver shall 
turn in the original daily log to the supervisor. 

To view a sample MPI log, learn more about the log components, and view sample logs 
illustrating when HOS violations do and do not occur, see Appendix A of this guide. 

Future logs cannot be filled out in advance. Filling out logs in advance, or falsifying logs, will 
lead to an HOS violation or out-of-service order.

Possession of Logs

A driver must not drive, and a carrier must not request, require or allow a driver who is required 
to fill out a log to drive, unless the driver has in their possession (MVAR 37.50):

•	 a record of duty status for the previous 14 days;
•	� the record of duty status for the current day, completed up to the time at which the last 

change in the driver’s duty status occurred; and
•	 any supporting documents that the driver received during the current trip. 

https://www2.gov.bc.ca/assets/download/A8A89C90A05345F9B640406912CBFFD5
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=2023%2C%20s.%20(a).%5D-,Content%20of%20record%20of%20duty%20status,%5Ben.%20B.C.%20Reg.%2037/2023%2C%20s.%20(a).%5D,-Local%20time%20to
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=of%20the%20vehicle.-,Schedule%202,Duty%20Status%20Grid,-Schedule%203
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=of%20Duty%20Status-,Possession%20of%20records%20of%20duty%20status%20and%20supporting%20records%20by%20drivers,%5Ben.%20B.C.%20Reg.%2037/2023%2C%20s.%20(a).%5D,-Distribution%20and%20keeping
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A driver’s required rest periods and maximum daily and weekly On-Duty and Driving hours apply 
even if a driver has worked for multiple productions in a given cycle. It is therefore extremely 
important that drivers maintain accurate logs, and that productions review at least 14 days’ 
worth of a driver’s logs when a driver starts work on a production. This includes day-call drivers. 

When a driver is operating a CMV subject to HOS, enforcement can ask to see the driver’s logs 
at any time. Drivers are required to carry the current daily log (completed to the last duty status 
change) plus 14 previous days of logs. Drivers must ensure that they maintain the required logs 
in their logbook or have access to the e-logs (if applicable) to provide to enforcement officials 
upon request.

Log Compliance and Retention

Carriers are required to retain copies of drivers’ logs and must:  

•	� ensure drivers provide their original log within 20 days;

•	� monitor and review the logs to ensure compliance; 

•	� inform drivers of non-compliance, record date and details of the occurrence and document 
the action taken with the driver including the date the driver was notified; 

•	 �file all logs with the carrier’s other records within 30 days of receipt; and 

•	 �keep the logs with the carrier’s files for at least 6 months.

17  �Fatigue Management 
Productions should develop a fatigue management plan as part of their overall safety plan 
that applies to all workers on a production and that takes into consideration the appropriate 
health and safety requirements. These include obligations under WorkSafeBC regulations, 
and any requirements under the appropriate union collective agreements. Workers should 
also be aware of steps they can take to manage their own fatigue as outlined in Actsafe’s 
Recommendations for Managing Fatigue. 

Productions are advised to work with the appropriate contact in the development of any 
fatigue management program. For more information, contact:

•	� For CMPA-member companies: a member of the CMPA-BC Industrial Relations team. 

•	� For AMPTP-member companies: the production’s designated Labour Relations representative. 

•	� For non-affiliated productions: a representative at the BC Film Commission at CreativeBC 
filmcommission@creativebc.com

https://actsafe.ca/topic/fatigue/recommendations-for-managing-fatigue/
https://actsafe.ca/topic/fatigue/recommendations-for-managing-fatigue/
mailto:filmcommission%40creativebc.com?subject=
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Appendix A:  �Log Examples
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See MVAR 37.48 for a complete list of all required elements. A carrier must require that a driver 
record, and the driver must record, using the Schedule 2 grid, the following information:

•	� the beginning and ending times for each duty status indicated by drawing a continuous 
line between the time markers;

•	� the name of the municipality or legal subdivision and the province or state where 
a change in duty status occurs (or if the change occurs at a location other than a 
municipality or subdivision, information in accordance with MVAR 37.48(2)(b)); and 

•	 the total number of hours of each period of duty status, which must equal 24 hours.

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#:~:text=2023%2C%20s.%20(a).%5D-,Content%20of%20record%20of%20duty%20status,%5Ben.%20B.C.%20Reg.%2037/2023%2C%20s.%20(a).%5D,-Local%20time%20to
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/26_58_12#section37.48
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Log Components 

•	 The “Production Name” will be provided by your employer.

•	 �Name of Carrier: For HOS, the carrier is the employer who is assigning you to operate a 
CMV and directing your movements, which is often different from the NSC holder of the 
piece of equipment you are operating. 

•	� “Principal place of business” is where daily logs, supporting documents and the records 
required to be maintained are kept for retention by the carrier. This may be a location 
outside of B.C., so check with your employer for the correct information.

•	 “Home Terminal Address” is the shooting location of the production.

•	 15/11/8 MPI Rule Set: Check the box to acknowledge your understanding of daily limits.

•	� Passenger-Carrying Vehicle: Check the box when you operate a passenger-carrying 
vehicle. Remember, the registration will indicate a defined seating capacity for  
such vehicles.

•	 Graph Grid: Records time spent in each duty status. 

•	� Total Hours: Record the time spent in each duty status and the total time for the day, which 
must equal 24.

•	� Remarks Section: Used to record duty status change details such as location, pre- and 
post-trip inspection notations, and change in equipment (noting unit number and 
odometer readings). Be sure to mark BC “MPI Rules” in the remarks section of the record of 
duty status page or electronic record.

•	� 6-Day Recap: For tracking all On-Duty and Driving hours for the previous 6 days. Employers 
may require that the 6-day recap be completed daily in order for drivers to be aware of 
their current total of available On-Duty and Driving hours (i.e., 85 On-Duty hours/7 days and 
60 Driving hours/7 days). 

•	 �14-day Recap: For tracking all On-Duty hours and Off-Duty hours for the previous 14 days. 
Employers may require that the 14-day recap be completed daily in order for the drivers 
to ensure they are taking the required amount of consecutive Off-Duty hours (i.e., 24 
consecutive Off-Duty hours/8 days or 36 consecutive Driving hours/14 days).
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Violation. Now let’s look at another example when the driver works longer. The driver still hits 
15 accumulated hours of On-Duty time at 21.0, however in this scenario the driver begins to 
drive again at 21.5. Since the driver had already reached the 15-hour On-Duty limit, the action 
of driving again causes them to go into a 15-hour On-Duty limit violation starting at 21.5. 

Violation or no violation? 15-Hour Limit

As a reminder, the 15-hour limit is calculated by adding up the On-Duty (not driving) and 
Driving time on the log.

No Violation. Here is an example of a driver who received the minimum 8 consecutive hours 
Off-Duty prior to starting their shift at 5.0. The driver accumulates 15 hours of On-Duty time 
by 21.0, but doesn’t drive. The driver would not be in violation of the 15-hour On-Duty limit, 
because they did not drive again before going Off-Duty for 8 consecutive hours.
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9
1 0

0
1 5

53

2 4

Violation or no violation? 11-Hour Limit

No Violation. The driver comes back On-Duty at 5.0 and accumulates 15 hours of On-Duty 
time and 11 hours of Driving time by 22.0 but doesn’t drive again after hitting the limits. This 
driver would not be in violation of the 15-hour On-Duty or 11-hour Driving limits, because they 
did not drive again before going Off-Duty for 8 consecutive hours.

Violation. The driver comes back On-Duty at 5.0 and accumulates 11 hours of Driving time by 
21.5, then continues to drive. The driver is in violation of the 11-hour Driving limit, starting at 21.5.

If the driver doesn’t drive again, but remains On-Duty (not driving), they won’t get into an 
HOS violation, however if they reach either the 15-hour On-Duty or 11-hour Driving limit and 
then drive again, before having completed the minimum 8 hours Off-Duty, then they will be in 
violation of whichever HOS limit they exceeded, meaning the 15- or 11-hour maximum.

9
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4

2 4
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Violation or no violation? Rest Breaks

No Violation. The driver took the minimum ½ hour rest breaks at 10.0 and 15.0, so they met the 
requirement for a minimum ½ hour Off-Duty within 6 hours of their last break of ½ hour or more.

Violation. The driver did not take their first break until noon, which was 7 hours after coming 
On-Duty. The driver went into violation at 11.0 when they hit the 6th hour since last being  
Off-Duty for ½ hour or more, which in this case was from 5.0.

Violation or no violation? Minimum 30-Minute Off-Duty Increments

Violation. The driver went Off-Duty at 10.5 but only completed 15 minutes of Off-Duty time. 
Since the driver did not complete a minimum of ½ hour Off-Duty, the time cannot satisfy the rest 
break requirement. The driver did not take their first full rest break (i.e., minimum 30 consecutive 
minutes Off-Duty) until 11.5, which was 6 ½ hours after last coming On-Duty, which in this case 
was at 5.0. The driver went into violation at 11.0 when they hit the 6th hour of On-Duty time since 
last being Off-Duty for ½ hour or more (i.e., the driver incurred a rest break violation).

4
2

1

8

2 4
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Mailing Address: 
PO Box 9250 Stn Prov Govt 

Victoria BC  V8W 9J2 
 

URL: cvse.ca 

 

Commercial Vehicle Safety & Enforcement 
COMPLIANCE CIRCULAR # 06-2023 

Published: December 21, 2023 
Replaces: Compliance Circular #02-2019 

and NSC Bulletin 01-18 

Hours of Service Rules for the Motion Picture Industry in B.C. 
 

TO: 
Carriers and drivers operating within the Motion Picture Industry (MPI) in B.C. 
Commercial Vehicle Safety and Enforcement (CVSE) 
Law Enforcement Agencies 

 
Purpose of Circular: 

To advise that effective January 2, 2024, the Director, Commercial Vehicle Safety, has updated the 
exemption previously issued under Compliance Circular 02-2019 under Motor Vehicle Act 
Regulations (MVAR) 37.23 to implement the following hours of service rules for commercial 
motor vehicles providing transportation of persons or property to or from a motion picture 
production site. 

While these vehicles will be exempt from specific portions of Parts 4 to 8 of MVAR Division 37, 
there are substituted requirements to ensure that drivers are not operating while fatigued and 
public safety remains a priority. 

The substituted requirements may be amended by the Director upon reasonable notice to 
industry. Any amendments will be published as an update to this circular. 

Background 

On April 2, 2019, following three years of discussions with a working group composed of 
representatives from CVSE, the MPI and CreativeBC (formerly the B.C. Film Commission), the 
Director issued Compliance Circular #02-2019 to implement an hours of service (HOS) pilot 
project for commercial motor vehicles providing transportation of persons or property to or from 
a motion picture production site under MVAR 37.23. While originally planned to be a two-year 
pilot, the pilot was extended as a result of the interruptions and challenges faced during the 
pandemic. 

Following further discussions with the working group and a review of industry’s compliance with 
the modified requirements, CVSE has concluded that, with some minor modifications, the MPI 
HOS Pilot Project has been successful and is no longer considered a pilot project.  

CVSE recognizes the extraordinary efforts all parts of the motion picture industry have invested in 
shifting practices and educating all parties to ensure that HOS requirements are considered, and 
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road safety is given priority. The pilot allowed the working group to refine the requirements to 
ensure understanding and address challenges that were not initially identified.  The modified 
substituted requirements below reflect that learning. This circular also contains the clarification 
regarding off-duty time for the MPI that was previously provided in NSC Bulletin # 01-18. 

The working group will be continuing their work in relation to other areas covered by MVAR 
Division 37. 

Application 

The MPI Hours of Service Rules (MPI Rules) are only applicable within the province of B.C. for 
commercial motor vehicles providing transportation of persons or property to or from a motion 
picture production site.  

The exemption is issued subject to the following conditions and with the following substituted 
requirements as allowed under MVAR 37.23. 

Conditions 
In order to operate under this exemption, the production company or studio responsible for the 
production must comply with all duties and responsibilities of the carrier, regardless of what NSC 
certificate is displayed on a vehicle's registration documents. The carrier has overall responsibility 
for monitoring and ensuring compliance with the MPI Rules for all drivers operating on behalf of 
the production. 

Drivers who operate under this exemption and also operate commercial motor vehicles for 
purposes unrelated to a motion picture production site must ensure that they will be in 
compliance with all applicable requirements under MVAR Division 37, Parts 4-8 including daily, 
cycle and workshift limits when they return to operating a commercial motor vehicle that is not 
covered under this exemption. 

Commercial motor vehicles transporting of persons or property to or from a motion picture 
production site are exempt from MVAR 37.24 through 37.27, and 37.34 through 37.38 as these 
requirements are replaced by the substituted requirements defined below. All other 
requirements under MVAR Division 37, Parts 4-8 remain in force. 

Substituted Requirements 
1. Definitions  

Day: Despite MVAR 37.01, when operating under MPI Rules, a day means a calendar day (i.e. 
midnight to midnight). 

MPI workshift: The driving and on-duty period which occurs between two periods of at least 8 
consecutive hours of off-duty time.  

2. Minimum off-duty hours per day 
A driver must have at least 8 hours off-duty time in addition to following the break 
requirements defined in the MPI Rules requirement 3. These 8 hours do not have to be 
consecutive. 
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3. Break requirements 
A driver must not drive if more than 6 hours have passed since the end of the driver’s last off 
duty period of at least 30 minutes. The driver must take at least 30 minutes of off-duty time 
before driving again. 

4. Maximum on-duty hours per MPI workshift 
A driver must not drive after accumulating 15 hours (may be non-consecutive) of on-duty time 
during the driver’s current MPI workshift. The driver must take at least 8 consecutive hours of 
off-duty time before driving again. 

5. Maximum driving time after coming on duty 
A driver must not drive after accumulating 11 hours of driving time during the driver’s current 
MPI workshift.  The driver must take at least 8 consecutive hours of off-duty time before 
driving again. 

6. Maximum on-duty time in a cycle 
A driver must not drive after accumulating 85 hours of on-duty time during any period of 7 
days. 

7. Maximum driving time in a cycle 
A driver must not drive after accumulating 60 hours of driving time during any period of 7 
days. 

8. Mandatory off-duty time to limit consecutive work days 
A driver must not drive if the driver has not taken either: 

a) 24 consecutive hours of off-duty time in 8 days, or  
b) 36 consecutive hours of off-duty time in 14 days. 

If a driver has not taken at least 24 consecutive hours of off-duty time within 8 days, the driver 
must take at least 36 hours of off-duty time in 14 days in order to remain in compliance. 

9. Reset requirement 
A driver may end their current cycle and begin a new cycle if the driver takes at least 48 
consecutive hours of off-duty time. 

10. Records of duty status 
Whether or not the requirements of 37.28 are met by the carrier and the driver, a driver 
operating under this exemption is required to record hours using a graph grid (paper or 
electronic) that is compliant with MVAR 37.48 and Schedule 2.   

A carrier must require every driver to fill out and every driver must fill out a record of duty 
status each day that accounts for all of the driver’s on-duty time and off-duty time for that 
day.  

For clarity, this includes days when the driver is off-duty for 24 consecutive hours. Two or 
more consecutive days off-duty may be recorded on one record of duty status by noting the 
date range on the record of duty status. 
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A carrier may choose to modify the graph grid to remove "Off-duty time when spent in a 
sleeper berth".  

A driver must indicate “Operating under MPI Rules” in the “Remarks” section of the record of 
duty status. 

11. Clarification of off-duty definition 
When a driver is legitimately both required to be available to work and waiting to be assigned 
work, if there is a reasonable assumption that the driver has at least 30 minutes before they 
are likely to be assigned unscheduled work, that time may be logged as off-duty and would 
then count towards their break requirement under requirement 3. 

If the off-duty time is at least 8 consecutive hours, it may also meet the requirements to reset 
the driver’s workshift under requirements 4 and 5. 

If the driver needs to complete any work for any carrier prior to the completion of at least 30 
minutes off-duty, then, while the time was correctly logged as off-duty, it would not count 
towards the break requirement. 

Appendix A contains additional information regarding this clarification, including common 
misconceptions and examples based on MPI vehicle types. 

12. Deferrals 
Despite MVAR 37.27, a driver operating under this exemption must not defer off-duty time. 

13. Use of sleeper berth 
Despite MVAR 37.32 and 37.33, a driver operating under this exemption must not split the 
mandatory 8 consecutive off-duty hours.  

14. Recording periods of driving interspersed by short periods of other on-duty time (aka 
bundling) 
Regardless of MVAR 37.48 (5), a driver operating under the MPI rules may only combine 
periods of driving interrupted by short periods of other on-duty time under the following 
circumstances:  

• Periods of driving interspersed by short periods (less than 30 minutes) of on-duty (not 
driving) time are combined and logged as driving time to simplify the completion of 
the graph grid. 

• Periods of on-duty time that are anticipated to be at least 30 minutes should be logged 
as on-duty time to avoid inflating a driver’s driving hours. 

• Periods of driving time or on-duty time must not be bundled into off-duty time. 

15. Emergencies and adverse driving conditions 
For clarity, the reference under MVAR 37.17 (1) to “the requirements of this Part” should be 
understood to mean “the requirements of the MPI Rules” as these are the substituted 
requirements that replace the relevant sections.  
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The section references under MVAR 37.17 (2) are understood as follows: 
• Section 37.24 – Requirements 4 and 5 under the MPI Rules  
• Section 37.25 – Requirements 4 and 5 under the MPI Rules 
• Section 37.26 (3) – Requirement 3 under the MPI Rules 

As such, a driver operating under the MPI Rules who encounters adverse driving conditions, 
as defined in MVAR 37.01, may: 

a) extend the permitted 11 hours of driving time in requirement 5, and the 15 hours of 
on-duty time in requirement 4, by the amount of time needed to complete the trip, 
and 

b) omit the break requirement in requirement 3, if 
(i) the driving, on-duty time and MPI workshift is not extended more than 2 hours 
(ii) the driver still take the required 8 consecutive hours of off-duty time, and 
(iii) the trip could have been completed under normal driving conditions without the 

reduction. 

As required under MVAR 37.17 (3), a driver using either of these allowances must record the 
reason for doing so in the record of duty status. 

 
For further information regarding on this exemption and the substituted requirements, please 
contact the NSC program office at NSC@gov.bc.ca or 250-952-0576 and advise that your question 
is related to the MPI Rules. 

 
 

 
Samantha Eburne  
Director 
Commercial Vehicle Safety and Enforcement 
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Appendix A – Background and Examples for Determining off-duty time in the MPI 
Background  
A driver’s HOS status is based on the driver’s activities and responsibilities during a given time 
period.  

While a driver in the motion picture industry may always be considered on-duty due to the 
phrase “or is required by the carrier to be available to work”, the definition of on-duty also 
includes “except when the driver is waiting to be assigned to work”. As such, there is often time 
when an MPI driver is legitimately both required to be available to work and waiting to be 
assigned work.  

The following misconceptions and examples of duties are provided to assist drivers and carriers 
determine whether the driver is on-duty or off-duty. 

Common misconceptions 
 A crew member is being paid to be “at work” so they cannot be off-duty for HOS records. 

✓ The financial arrangements between a crew member and the employer are a matter that is 
entirely separate from whether a driver is on-duty or off-duty.  

 A driver must remain on the set or be near their vehicle so they must be on-duty. 
✓ Being required to remain in the general vicinity of the vehicle does not automatically mean 

a driver is on-duty, a driver may be on set and still be off-duty.   
 A driver is operating a vehicle that doesn’t fall under National Safety Code regulations so they don’t need 

to record that time on their daily log.  
✓ If the driver is driving a vehicle for personal use, the driver would correctly be off-duty. 

However, if a driver is driving the vehicle as part of their work responsibilities, the time 
must be recorded as on-duty.  

 If a crew member works in a different part of the production and only occasionally drives a vehicle, they 
don’t need to be concerned with HOS rules. 

✓ Anyone who drives a vehicle that is required to follow HOS rules must be compliant at the 
time they start driving, and must remain compliant, even if they only drive occasionally. All 
other work the crew member does on the production would count as on-duty time and 
must be recorded if crew member then drives a production vehicle that requires HOS 
compliance. 

Examples 

Shuttle or Cast Drivers  

On-Duty  Off-Duty 
⚫ Arriving prior to your start time in order to 

complete your pre-trip inspection and 
review the call sheet 

⚫ Receiving communication about next 
required run 

⚫ Cleaning the vehicle and making sure there 
is water available for the cast 

⚫ Any other duties you are requested to 
perform 

 Waiting on Set, or at the Circus or Crew Park 
until it’s time for the next run or crew pick-
up 

 Waiting in or near the vehicle or elsewhere 
when no other duties are required 

 Meal breaks 
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 Move Drivers 

On-Duty  Off-Duty 
⚫ Arriving prior to your start time in order to 

complete your pre-trip inspection and 
logbook 

⚫ Prepping your assigned vehicle for the move 
⚫ Waiting in your assigned vehicle for 

clearance to leave the location from the 
Captain or Co-Captain 

⚫ Chocking the tires or securing equipment 
⚫ Any other duties you are requested to 

perform 

 Waiting for or riding as a passenger in a 
shuttle to take you from your personal 
vehicle to the starting location of the move, 
or back to your personal vehicle after the 
move is complete 

 Meal breaks 
 Driving your personal vehicle home from the 

Crew Park 

Camera, Grip, Lighting/Electrics Truck Drivers (Working Trucks) 

On-Duty  Off-Duty 
⚫ Arriving prior to your start time in order to 

complete your pre-trip inspection 
⚫ Moving the vehicle or ensuring the vehicle is 

parked level or has power 
⚫ Going to shops, equipment houses or the 

lab 
⚫ Any other duties you are requested to 

perform 

 Waiting for or riding as a passenger in a 
shuttle to take you from your personal 
vehicle to Set or Circus or Work Trucks 

 Meal breaks 
 Waiting in or near the vehicle or elsewhere 

when no other duties are required 
 Driving your personal vehicle home from the 

Crew Park 

Cable Truck Drivers 

On-Duty  Off-Duty 

⚫ Arriving prior to your start time in order to 
complete your pre-trip inspection 

⚫ Performing any duties required by your 
Genny Op 

 Waiting for or riding as a passenger in a 
shuttle to take you from your personal 
vehicle to Set or Circus or Work Trucks 

 Meal breaks 
 When you have no current duties and Genny 

Op says they don’t expect to require your 
assistance for at least thirty minutes  

 Driving your personal vehicle home from the 
Crew Park 

Special Effects Truck Drivers 

On-Duty  Off-Duty 

⚫ Arriving prior to your start time in order to 
complete your pre-trip inspection 

⚫ Ensuring TDG requirements are met 
⚫ Any other duties or runs you are requested 

to perform 

 Waiting for or riding as a passenger in a 
shuttle to take you from your personal 
vehicle to Set or Circus or Work Trucks 

 Meal breaks 
 Waiting in or near the vehicle or elsewhere 

when no other duties are required 
 Driving your personal vehicle home from the 

Crew Park 
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Honeywagons, Hair/Make-Up and Costume Trailers, Star Wagon or Trailer Drivers 

On-Duty  Off-Duty 

⚫ Arriving prior to your start time in order to 
complete your pre-trip inspection 

⚫ Cleaning the rooms and maintaining the 
secondary washroom 

⚫ Ensuring plumbing, heating and electrical 
are functional 

⚫ Ensuring fresh water tanks are full and 
waste tanks are not 

⚫ Unlocking or locking rooms 
⚫ Any other duties or runs you are requested 

to perform 

 Waiting for or riding as a passenger in a 
shuttle to take you from your personal 
vehicle to Set or Circus or Work Trucks 

 Meal breaks 
 Waiting in or near the vehicle or elsewhere 

when no other duties are required 
 Driving your personal vehicle home from the 

Crew Park 

 


